REPUBLIC OF TURKEY

MINISTRY OF FOOD AGRICULTURE AND LIVESTOCK

(General Directorate of Agriculture Reform) 

      TAR-KOOP

LIMITED LIABILITY AGRICULTURE COOPERATIVES CENTRAL UNION
          ARTICLE OF ASSOCIATION 
ANKARA
…./…../2012

LIMITED LIABILITY AGRICULTURE COOPERATIVES -CENTRAL UNION
SECTION ONE

      FOUNDATION AND PURPOSE

FOUNDATION, NAME OF CENTRAL UNION, PERIOD:

Article  1- Variable partnership and variable capital LIMITED LIABILITY AGRICULTURE COOPERATIVES -CENTRAL UNION was founded by cooperative associations, having the same working subject, which entered and will enter into partnership by agreeing the provisions of this Agreement.


a)  Administrative center of Central Union is ANKARA.


b)  Study region is TURKEY.
           c)  Short name of the Central Union is TAR-KOOP.
PURPOSE :
Article 2- The purpose of Central Union is to protect the common interests on production, evaluation and marketing of all kinds of agricultural products of common unity in order to improve our farmers' living conditions and to ensure their development in terms of economic and social and to perform the economic activity in this regard, to coordinate and supervise the activities, to regulate the relations with foreign countries, to develop the cooperative system and tp help education on the necessary issues.

STUDY TOPICS:
 Article 3- Central Union operates in the following issues.

a) To do domestic and external economic studies to realize the purpose of common cooperative and unions and and to protect their interests, to coordinate works of cooperatives and unions, to examine and develop the cooperative and relations with foreign countries, to check cooperatives, to engage in educational activities to cooperatives and unions.
b) to assist partners in making procurement, manufacture, transport, storage, marketing and stacking works for the production and marketing of all kinds of agricultural products and to provide coordination in carrying out these works

c) to build facilities manufacturing equipment, pharmaceuticals, fertilizer and other production inputs, to buy, rent and become a partner them,
d) to provide agricultural implements, machinery of common associations, cooperatives and their partnerships and also loans and equipment to partners according to the relevant provisions of the Law of the Ministry of Food, Agriculture and Livestock,

e) to acquire the necessary movable and immovable property for the facilities to be established by the Central Union, to operate and to ensure to be run by taking over facilities made by public with unfinished unions and cooperatives facilities when necessary,

f) to engage in the necessary activities so that Partners may supply on credit and cheap the machinery, tools and equipment and other cheap entries which they will need in the agricultural activities,
g) to engage in activities needed to introduce and be marketed all kinds of agricultural products of the cooperative partners of the Common Unions in domestic and foreign markets. If necessary to import and export,
h) to assist in procurement of the legal rights of partners and in transition to partners and to take the necessary measures for them,

i) to assist the Ministry of Food, Agriculture and Livestock for the development of Agriculture,

j) to bail its partners in credit transactions to be secured from banks with Public institutions and organizations, to use credit or have them used when required, to make their mortgage procedures required for this, to accept any kind of assistance and donation to be made  by real persons and governmental agency,

k) to help on legal, financial and technical to partners and to make training and supervision if needed on these issues.,

l) to cooperate with national and international organizations in relation to study subjects and to be a member in these organization,

m) to create market conditions so that all kinds of products producted by the Common Union and their cooperatives are sold at par, 

n) to perform the necessary works so that Common Union and their cooperative partners attain social security. to mediate in the provision of all kinds of insurance services,

o) to carry out in all kinds of works to improve agricultural production and technology, to conduct researches, found in joint efforts with the related domestic and foreign research institutions,
p) to publish newspapers, magazines, book on purpose and subject issues  and engage in all kinds of media activities and if required to arrange seminars, symposia, panel discussions, conferences, etc meetings,
r) to open branches in locations deemed necessary,
s) to establish companies related to the study issues and to partner with the established companies,
t) to conduct studies for the production of energy from all kinds of waste by taking into account environmental factors,

u) to make processes on domestic and foreign trademark registration and patents related to all agricultural products,

v) to carry out other activities within the scope of cooperative work outside of the above studies.
.
SECTION TWO
PARTNERSHİP AFFAIRS
NUMBER OF PARTNERSHIP:

Article 4- The number of partners of the Central Union is unlimited. However, it is a must to come together at least 7 cooperative unions in the organization.

TERMS OF PARTNERSHIP:

Article 5- Agricultural Cooperatives Unions Operating in issues under Article 3 of the Articles of Association and associations operating in these issues may be common to the Central Union. 
ACCEPTANCE FOR PARTNERSHİP :
Article 6- For being common of a cooperative union to the Central Union;

a) being a provision belonging to enter the center union in the Union's main contract and having taken the entry decision from General Assembly to the Central Union,
b) having adopted written partnership rights and duties  in organization by signing to Articles of Association in the Central Union's main contract, afterwards by giving a partnership undertaking certified by the notary public
c) A balance sheet indicating the assets of the Union must be given.

Boards of Directors of Central Union investigate whether unions who apply for admission to partnership carry the partnership terms and must report the result to the applicants no later than one month. 

Admission for partnership takes places with the decision of Board of Directors of Central Union and with payment in advance at least 1/4 of the promised share of partnership.

             If the Board of Directors gives a refusal answer to Partnership Application,  it may apply to General Assembly of Central Union through the Central Union Supervisors. Procedures are made according to the decision of the General Assembly .
LEAVING PARTNERSHIP:

Article 7-Joint Unions;

Provided that they submit a written application to the Central Union at least 6 moths ago at the end of accounting year, they may leave the partnership with their requests pursuant to the decision to be taken from the General Assembly. Leaving partnership would be by decision of Board of Directors of Central Union.
          LIMITATION OF LEAVING PARTNERSHIP:
Article 8- Central Union may request an appropriate compensation from the leaving Union on the grounds that they endanger the existence of the Central Union in the event that Joint Unions want to exit from the Central Union within three years from the entrance to the Central Union.

EXPULSION OF PARTNERSHIP :
Article 9- In the following cases, Joint Unions may be removed from the Central Union.;

a) Not to fulfill the obligations in Law and the Articles of Association,

b) Being active against the Central Union,

c) Having used loans and grants supplied by the security of the Central Union outside the instruction of the Central Union,

d) Having lost the terms of partnership written in Article 5.
APPEAL PERIOD:

Article 10- Partners can not be excluded from partnership for reasons that are not displayed in the main contract.

Expulsion of partnership is made by the General Assembly upon the proposal of the Board of Directors. Partner may open appeal case within three months from the date of the receipt of the decision. The decision of expulsion is written in the partners' book as well as being transferred to the minutes and decision book together with their reasons .

By applying to the court within three months, the undisputed expulsion decision is finalized. 

Partnership right and obligations of the partners who have not confirmed the expulsion decision continue until the decision of expulsion will be finalized. 
WITHDRAW FROM PARTNERSHIP :

Article 11- Board of Directors of Central Union asks the Joint Unions to fulfill these obligations, which owe from capital requirement or found liable for other payment with two notification to be made with the appropriate time. Partnership of those who do not comply with the first request and twho do not fulfill their obligations within one month after second requesting cancels automatically by the decision of Board of Directors. Withdraw from partnership does not require the destruction of debts arising from the Articles of Association or other causes

SETTLEMENT WITH LEAVING AND REMOVED PARTNERS:
Article 12- Leaving or removed unions from the Central Union in accordance with this Articles of Association may require a reckoning after months from adoption of General Assembly of Central Union. Partners separated after reckoning will not have a right on reserves and goods of the Central Union. Responsibilities, due to the losses belonging to partnership periods of those removed for whatever reason from the Central Union, lasts two years by starting from the end of balance year accrued by separation.

RE-ENTRY TO CENTRAL UNION:
Article 13- Union which left partnership may re-enter in the Central Union after disappearing the reason for leaving. If those who removed from Partnership do not carry the conditions specified in Article 5, they can not be taken into partnership. Joint Union leaving or removed from partnership twice does not take into the Central Union again..

SECTION THREE
PARTNERSHIP RIGHTS AND DUTIES

PARTNERSHIP SHARES:
Article 14- The value of partnership share is £ 100.00. Each partner entering the Central Union must take at least 50 partnership shares. If previous amount does not fully pay, the share can not be increased again.

METHOD OF PAYMENT OF SHARES:
Article 15-¼ of the shares incurred by Partners is paid in advance. The General Assembly appoints the method of payment and period of balance share debt. However, this period does not exceed two years from the date of admission to partnership or from the date the new shares increase.

PARTNERSHIP SECURITY
Article 16- Partnership rights of each partner must be represented with registered partnership securities. The title, center of the Central Union and this association and the date of entry to the Central Union are written to this security. This security is signed by the person authorized to represent the Central Union with  joint union. Deposited and withdrawals by Joint Union are recorded according to the date order. If these monies belong to the money paid by the joint unions, they are signed by Central Union officials.

CAPITAL :
Article 17- Capital of the Central Union is changeable, the shares committed by Joint Unions consist of their total. Minimum rate of capital of Central Union is TL. 35000,00. 1/4 of capital must be completely paid in foundation. 

           If the same type capital is applied, Article 20, 21 and 22 of Laws of Cooperatives no 1163 are applied.
TAKING MONEY DEBT:
Article 18- The Central Union may accept donations and help and borrow money from public and private associations and their partners in order to achieve the objectives. However, the provisions in Article 92 of Laws of Cooperatives no 1163 are reserved..

               RIGHT TO OBTAIN INFORMATION:

Article 19- The annual work report and the balance containing the proposals of Board of Directors about the distribution shape of the income-expenditure difference and the report to be arranged in accordance with the provision of Article 63 by the auditors is kept available for inspection by the partners at the Central Union for one year by starting at least 15 days before. A copy of the balance sheet and the income-expenditure difference accounts must be provided to the demanding partners. The right of the shareholders to inform can not be destroyed or limited by a decision of one of the bodies of Central Union.

RESPONSIBILITY:
Article 20- Central Union is responsible up to ten times of assets and capital of partners against creditors due to their debts. Responsible of Joint Union to Central Union is limited to ten times of their amount of capital and additional payments.
ADDITIONAL PAYMENT OBLIGATIONS :
Article 21- Additional payments may be requested from the Joint Unions to be used in off balance sheet deficit by the General Assembly. This amount is found by dividing the balance sheet deficit to the number of joint union..

LIABILITIES IN BANKRUPTCY:
Article 22- In case of bankruptcy of the Central Union, Bankruptcy administration ask each of joint unions to be paid the debt of its share. Amounts which have not been collected are divided among the other partners. Active balance is returned upon the exact detection of share rulers. Right of recourse for Joint Unions to each other is reserved. According to the provisions of Execution and Bankruptcy Law, the Joint Unions have rights of appeal against the share ruler with its debts identified temporary.
LIABILITY OF NEW PARTNERS IN CENTRAL UNION:
Article 23- Union which is new partners to the Central Union by knowing the financial situation of Central Union is responsible for the debts of Central Union as the other partners. Agreements between partners with the contract provision will not enure for third parties.

OBLIGATION OF KEEPING SECRETS:

Article 24- Commercial registry of the Central Union, the examination of issues related to communication, is possible with an explicit authorization of the General Assembly or the decision of Board of Directors. No partner except for the secrets which can be learned from books and documents permitted to examine is authorized to learning business secret. Business secrets of the Central Union that he/she has learned under no circumstances, each partner must always keep secret even if he/she lost the partnership right. Partner who does not comform to this obligation is responsible for the occurred damages against the Central Union and also reserves the right to apply to the relevant courtseven not expected any damage upon the complaint of Central Union.

LIABILITY AFTER DISINTEGRATION OF CENTRAL UNION:
Article 25- Partners are responsible together with an additional payment if it is decided that the bankruptcy of Central Union will be explained within one year by starting from the registration of disintegration to the trade register in case of disintegration of Central Union.

SECTION FOUR
CENTRAL UNION ACCOUNTS

 DISTRIBUTION OF REVENUES AND EXPENSES DIFFERENCE:
Article 26-A positive revenue-expenditure difference of the Central Union is the remaining part after being deducted all kinds of costs, tax, interest and depreciation provisions from gross revenue with relief fund to the Central Union, contribution margin to training and supervision expenses  allocated by joint unions and cooperatives.

a) 10 % Reserves ,

b) 5 % Extraordinary Reserves,

c) 25 % Surety and Credit Fund

d) 24 % Investment and Development Fund

e) 35 % Training, Promotion and Social Assistance Fund,

f) 1 % Turkey's National Cooperative Union Fund,

This fund are added to the Investment and Development Fund in case of failure to become a partner to Turkey's National Cooperative Union.
As the share can not be reserved to Chairman and members of the Board of Directors from the difference of positive income and expenditure, the gain can not be given on the capital to partners. Allocated reserves can not be distributed to partners in run time or distribution of Central Union. Central Union does business exclusively with partners.
If the income and expenditure difference is negative as a result of one year study, they are covered from open reserves and with the additional payment or common equity interests if they do not have enough. Unless negative results are removed, the distribution of income and expenditure difference can not be made.

The use of funding allocated by this Article will be governed by regulations to be prepared.

INVESTMENT AND DEVELOPMENT FUND:
Article 27- Investment and Development Fund; is used for investment to be made in production and marketing. Joint Unions can also participate in this fund.

TRAINING PROMOTION AND SOCIAL ASSISTANCE FUND:

Article 28- Training, Promotion and Social Assistance Fund consists of the following sources;

a) Amount which will be allocated from positive income and expenditure difference at the rate specified in Article 26 

b) Within the framework of voluntary basis; assistance and donations which will be made by manager and employees of Central Union, Associations and Cooperatives with Our Affiliated Communities, Unit Cooperatives and partners,

c) Assistance and donations which will be made by other natural and legal persons with public bodies.
PURPOSE OF TRAINING PROMOTION AND SOCIAL ASSISTANCE FUND:
Article 29 - Training, Promotion and Social Assistance Fund;
a) Meeting the training, social and cultural needs of Partners, Central Union, Regional Associations and cooperatives' manager and employees,

b) Making operations such as performing all necessary operations for the purpose of introduction of Central Union at national and international level, participating in similar activities and providing support, preparation and distribution written and visual documents
c) Partner of our Regional Union is used to do gratuitous aid themselves due to disability, injuries and other losses to their heirs in case of their death in accordance with the procedures and principles which will be determined in regulation to be prepared in case of accidental deaths, injuries, becoming disable, exposure of immovables such as house, stable, barn of unit cooperative partners to natural disasters (fire, flood, landslide) and again in case of construction machineries and working animals of our partners suffer accidentally damage and loss, just as Central Union, Regional Association, unit cooperative employees are on duty during agricultural activities of unit cooperative partners.

SURETY FUND :
Article 30- Surety fund is established to meet the risk of  in kind and cash loans to be provided to partners by means of Central Union. 
Surety Fund consists of the following sources. 
a) Assistance and donations made by public, natural and legal persons,
b) 25% Surety Fund Share which Central Union will reserve the difference of the positive income and expenditure,

c) Assistance and donations to be made by union centers and other institutions with domestic and foreign cooperatives and the higher units,

Surety amount which the Central Union will give to the joint unions will not exceed 20 times of the sum of kind and cash capital paid to the Central Union by the joint units. This amount is decided by General Assembly of Central Union in accordance with the general condition of the joint union and it is implemented within a program by Board of Directors.

It is tried to meet this loss from the sources of the relevant union if a loss was occurred due to the sureties given by the Central Union. Despite this, if the open can not be closed, it is sought a closure by means of surety fund on the condition to be collected from union.

USE OF RESERVES:
Article 31- Reserves are not distributed to partners, they are used in closing negative income-expense difference which will appear as a result of balance sheet.

DISTRIBUTION STATE OF RESERVES:

Article 32- The remaining part of reserves from the amount used to meet the losses of the Central Union is transferred to Turkey's National Cooperative Union Aid Fund  if it is decided to distribute.

SECTION FIVE
                                     BODIES OF CENTRAL UNION
BODIES:
a) Article 33- Bodies of the Central Union are as follows:
a) The General Assembly,
b) The Board of Directors
c) Auditors.
GENERAL ASSEMBLY :
Article 34- General Assembly is the most authorized organ consisting of the partner associations..
       Unions entering at least three months before the date of General Assembly meetings to the Central Union may send a representative to the General Assembly. Joint Unions elect representatives in the following number in their General Assembly. Backup representative is selected as the number of elected representatives. Those to be elected to the Central Union representative must have the qualities to be sought in Board members of joint unions. Unions can also elect representative provided that Members of the Board have these qualities.

                To the General Assembly of Central Union;
a) Unions with 20 and less number of partner participate with 2 representatives

b) Unions with 21-30 ( including 30) number of partner, with 3 representatives

c) Unions with 31-40 ( including 40) number of partner, with 4 representatives

d) Unions with 41 number of partner, with 5 representatives.

Each representative has one voting right in the General Assembly of Central Union. In the event that Master representatives are unable to attend the General Assembly of Central Union based on the appropriate excuse and in return for voting permission certificate to be provided by Union Board, it is given the authority to vote for replacements, respectively.

UNTRANSFERABLE POWERS OF THE GENERAL ASSEMBLY 

Article 35- General Assembly can not leave and transfer those shown below from their authorities.

a) Changing the Articles of Association,

b) Selecting Members of the Board, Auditors and Liquidation Board when required,

c) Taking a decision about division of the balance with the business accounts and income-expenditure difference when required,

d) Discharging or dismissing the Board of Directors, Auditors and Liquidators,

e) Deciding on issues which have been moved to the General Assembly by law or the Articles of Association 
f) Determining the nature, location and maximum price of the property to be taken with the procedures to be followed in real estate purchases and sales and the minimum price of the property to be sold,

g) Determining the procedures and principles of the manufacturing and construction works..

TASKS OF GENERAL ASSEMBLY : 

Article 36- Tasks of General Assembly are as follows;

a) Deciding on balance, income- expenditure difference accounts and annual work reports and authorizing the Board of Directors in this respect.

b) Examining proposals made by Liquidation Board and Joint Union representatives when requiredwith Board of Directors and Auditors, and deciding that those suitable to be fulfilled will be taken and implemented in the work program,

c) Selecting the Members of the Board and Auditors, Account Audit Commission and the Board of Liquidation when required, acquitting and not acquitting committees completed their service,

d) To agree on amendments to the Articles of Association of Central Union,

e) Ending the works of Liquidation Board Members with the Board of Directors and Auditors when required,,

f) Selecting the Arbitration Committee to resolve disputes between those specified in Article 101,

g) Deciding on the disintegration of Central Association and the extension of the period,

h) Deciding to participate in the institutions related to its purpose and determining their participation shares,

i) Determining the nature, location and maximum price of the property to be taken with the procedures to be followed in real estate purchases and sales and the minimum price of the property to be sold,

j) Taking decisions on the procurement of production material with tools, equipment and supplies regarding all kinds of needs of partners and authorizing the Board of Directors in these matters ,

k) Identifying type of payment and amount of loans provided through the Central Union to the Joint Union and giving the task the Board of Directors in this regard
l) Determining the procedures and principles of manufacturing and construction works,

m) Approving work programs and new budget prepared by Board of Directors,
n) Authorizing the Board of Directors to open branches, purchase and sales centers,
o) Deciding on wholly or partly transfer of investment and development fund to the National Cooperative Union of Turkey if it was partnered.

p) Deciding on removal proposals from the partnership made ​​by the Board of Directors

  a) Becoming a partner to National Cooperative Union of Turkey or deciding exclusion of partnership   

  and selecting representative.
  b) Obtaining, having made or if necessary selling immovable and movable property and giving the   

   business,

c) Determining the monthly fee which will be given to Board Members and Auditors and the gating with the honorarium, as well as determining the the gating with staff team and fees,

  d) Making the investments to be made by credit and assistance to be provided from Public institutions and banks and on this issue and deciding to debt severally with partners on this issue,
e) Authorizing the Board of Directors by deciding in respect of animate and inanimate fixtures to be abandoned.
GENERAL ASSEMBLY MEETINGS:

Article 37- The General Assembly meets in the following manner;

a) Foundation General Assembly,

b) The Ordinary General Assembly,

c) Extraordinary General Meeting.

FOUNDATION GENERAL ASSEBLY MEETINGS:

Article 38- Foundation General Assembly is collected at the invitation of the Interim Governing Council within one month subsequent to registration and declaration of Central Union.

ORDINARY GENERAL ASSEMBLY MEETING:
Article 39- It is made at the latest six months from the day following the end day of the accounting period each year with the invitation of the Board of Directors .
EXTRAORDINARY GENERAL ASSEMBLY MEETING:
Article 40- General Assembly may be invited to the meeting by the Higher Unit and Liquidators that Board of Directors, Auditors are partners as extraordinary.

However, Ministry of Food, Agriculture and Livestock has the authority to call the General Assembly to the meeting if the General Assembly is not collected as indicated above. 

The General Assembly is called for a meeting upon request of at least one tenth of the number of partners providing not less than four partners. Demand of meeting must be based on a reasonable excuse.

The General Assembly may be called for the meeting upon application of the requestors or by directly Ministry of Food, Agriculture and Livestock if Board of Directors fails to fulfill this request within 10 days and if it is determined by the Ministry that demand of meeting is based on reasonable grounds.

The requestor may receive permission to call General Assembly to the meeting by contacting the local court if it is not called.

METHOD OF CALL AND AGENDA:
Article 41- The Board of Directors makes the meeting call 15 days before from the date that the first General Assembly meeting will be made. In case of constituting a majority in call, second meeting date is determined. This period can not exceed at least 15 at most 30 days.  It is notified with the registered mail and also the document to joint Unions 15 days before excluding starting day of meeting and call by adding the Agenda to the article containing the call meeting.

If the main contract is changed, it is contented by writing the article number to be changed in this call. 

An example of the call is sent to Ministry of Food, Agriculture and Livestock and Local Authority at least 15 days prior to the meeting. Furthermore, fee to be determined by the Ministry to be paid to the Ministry Representative is deposited Finance Cashier.

The matters to be communicated in writing must be placed on the agenda at least twenty days prior to the General Meeting by at least 1/10 of partners not less than four. 

The appointment of representatives of the ministries for the meeting is requested in writing from the Ministry of Food, Agriculture and Livestock. If Ministry representatives do not come to the meeting, this case is reported to the Ministry and other civil administrations. If this representative does not come again, it is started the meeting an hour later. This condition is determined by a minute.

 The matters not on the agenda will not be discussed. However, selecting the account audit commission, examination of the balance sheet and retarding of acquittal, making decisions about partners, being called a new meeting of the General Assembly, and cancellation of Board of Directors resolution alleged violation of General Assembly resolution with Law and Articles of Association and the principles of good faith, the issues relating to dismissal of Members of the Board and Auditors and reselection of the new ones are put on the agenda with the adoption of one more than half of the participants to the General Assembly if the minimum 1/10 of partners registered to the Central Union give a written bid before being passed to the discussion the agenda items.

STARTING MEETING:
Article 42- The meeting following inspection is opened by the Chairman of the Board. In case of the absence of the Chairman of the Board at the meeting, the meeting is opened by Members of the Board or representative nominated by the General Assembly. One more than half of the representatives attend the General Meeting must have attended the meeting with the representation of least absolute majority of joint unions having voting authority for being held the General Assembly. The majority is not required in the second meeting.
It is passed the selection of Executive Board as understood that there is a majority at the meeting. The Executive Board is constituted and  it is passed to discussions on the agenda by selecting a president, a deputy president, two secretaries who will manage the meeting or selecting two votes discriminatory, if the presence of selection agent in the agenda, among from the participants to General Assembly from representative and the higher union with the majority of the the Union representatives attending the meeting. Central Union General President, Members of the Board, Statutory Auditors and any staff of Central Union can not be selected to Executive Board.

The General Assembly meets again upon the call made by the Ministry or executive committee (trustee) that will be appointed by the competent court to discuss the following agenda items in case of the lack of opportunity to continue meeting and withdrawal of council for any reason after being opened meeting and starting the discussion of the agenda items.

LIST OF ATTENDANTS:
Article 43- ''LIST OF ATTENDANTS'' showing the Joint Union representatives participating in the General Assembly meeting is arranged. Acceptance dates of joint unions to partnership, commitment and the amount of paid-in capital in the Central Union, name and surname of representatives and signature households are written in this list. This list is signed before the start of the meetingto the representatives who attended the meeting. In addition, this list must be signed by the Representative of the Ministry and the Chairman of the Council.

DECISION OF QUORUM:
Article 44- Decisions are given with the majority of the attending joint union representatives. In case of equality of votes, the voting is made again. However, it is required aggravating the responsibilities of joint unions with 2/3 majority of votes used for decides on entering or leaving National Cooperative Union of Turkey, the main contract changes, disintegration, merger and separation, or the consent of 3/4 of all partners for decisions to be taken regarding additional payment obligations.
However, decisions are usually provided, which will be taken in order to benefit from the increase of the amount of loan if taken loans from public institutions. The decisions given in the General Assembly apply in all partners who do not present or do not use affirmative vote.

AVAILABILITY OF ALL THE JOINT UNION:
Article 45- Decisions can be taken even if not comply with the provisions on call to the meeting without prejudice to the other provisions regarding the General Assembly meetings if there is no appeal as long as all partners of the Central Union present at the meeting. Such decisions are required to be signed by representatives to be selected by the partners or unanimously by the partners.
THOSE WHO WILL NOT PARTICIPATE IN VOTING:
Article 46- Those appointed by Board of Directors in the conduct of the affairs of the Central Union can not participate in the voting in decisions belonging to discharge of the Board of Directors. This provision will not apply to auditors.
             SELECTION OF BOARD MEMBERS AND AUDITORS:
Article 47- ''Block list'' method is applied unless decided otherwise by the General Assembly in the selection of the Board of Directors, Auditors and Executive Foundation Representative made with secret voting and open classification basisamong the representatives of Joint Union. Ballot papers and envelopes bearing the seal of the Central Union in their elections are used. Selections can be made with 1 (one) or more block list in the procedure of block liste. Representative can be individual candidates except for block list. If the procedure of "sheet lists" is adopted by decision of the General Assembly, the candidate ballots which are ranked in alphabetical order and will be determined by lot, are prepared for each body. Envelopes with the ballots prepared according to the method to be applied are given to the representative signed '' List of Attendants''. Representatives are used by changing their votes on block liste at will or by marking against candidates written on the list for bodies when procedure of sheet list is applied.

 
When the block list is applied, the votes used for each body are counted and sorted separately for main and reserve memberships, the best rated is elected to  principal or associate membership of that body. When the sheet list procedure is applied, the candidates are ranked by starting from the most rated according to the order of votes received. The most rated is elected to noble membership and the others are also elected to associate membership. Votes used for that organ are deemed invalid in the ballots containing the name less than half the number of members to be elected or more than the number of members to be elected for bodies in both methods. Representatives place their votes in the ballot box before the vote discriminatory. Number of the used vote is controlled by the number of representative. If more, surpluses are canceled before opening the ballots, a single ballot box in elections is used. After the box is opened and the vote separation end, the results are written to the minutes.
SENDING DOCUMENTS OF THE GENERAL ASSEMBLY MEETING TO OFFICIAL AUTHORITIES:

Article 48- The General Assembly discussions are attached to the minutes. Numbers of Union and representative attending meeting are indicated in this minutes signed by the Representative of the Ministry, Chairman of the meeting and secretaries. The documents prepared including a copy from each one of the General Assembly meeting minutes and the Ministry representative report with the agenda meeting call, announcement minutes, the Board of Directors and Auditors report, the balance expense sheet, the list of attendees in the General Assembly signed by the Ministry Representative are provided Ministry of Food, Agriculture and Livestock within the latest 15 days from the day of the meeting by the Board of Directors elected newly and began to work. A copy of these documents is also sent to the Higher Unit which the Central Union is affiliated.

TERMS OF DETERIORATION OF DECISIONS:
Article 49- Anyone mentioned below with the claim that it is inconsistent with Law, Articles of Association provisions and good faith principles may apply to the court located in the heart of the Central Union within one month starting from the day following the meeting.

a) Representatives of Joint Union, recorded their opposing views in the minute by not participating in decision and presented at the meeting, not allowed to vote unfairly,  claimed that the meeting call is not made in accordance with the procedure, it is not announced and declared as required by the agenda, those who are not authorized to participate in the General Assembly Meetings agree with the decision,

b) The Board of Directors,
c) The fulfillment of the decisions, each of them when it requires personal responsibility of Board Members and Auditors,
In addition, it is announced formally by the Board of Directors on the day which breaking trial will be opened and the hearing will be performed.
Corruption of decision taken in the General Assembly by a court will take effect for all partners.

BOARD OF DIRECTOR :
Article 50- The Board of Directors is the executive organ which is legal representative of the Central Union governing the activities of the Central Union within the provisions of law and the Articles of Association.
NUMBER OF MEMBERS AND TERMS OF MEMBERSHIP:
Article 51- Board members and their substitutes are selected for minimum 1 (one), maximum 4 (four)under the number to be determined by the General Assembly including the least 5 (five) permanent and 5 (five) substitutes by secret ballot from among the representatives at the General Assembly Meeting. If such a time detection is not made by the General Assembly, they will be deemed elected by 1 (one) year.

Membership of Board ends in case of termination of representatives in their own Unions for any reason, thus alternate members are called in return instead of principal members vacanted for any other reason and ending task. The members who left the Board of Directors has the right to be re-elected.

              In order to be elected to the Board Membership;
a)    Being a Turkish citizen,

b) Not being member of the Board of another Central Union with the same type,

c) Not being convicted from embezzlement, extortion, bribery, misconduct, fraud, theft, fraud, fraudulent bankruptcy, breach of trust or the crimes committed against the personality of state in the Turkish Penal Code and or according to the Law no. 1163 and 3476,

d) Not being relative (including third degree) up to the third degree with each other,

e) Not have any business partnership between them,

f) Not being under interdiction,,

g) No younger than 18,

h) Having at least elementary or primary school degree.

However,  more than one representatives of the same Union can not be elected to the principal and alternate membership of the Board of Directors. Terms of Membership are investigated by the Auditors. The duties of those lost subsequently with those selected even though they do not carry these terms are ended by the Board of Directors.

Duties of those opened the public case in connection with the above crimes continue until the first General Assembly Meetings, and also item is placed by the Board of Directors on the General Assembly agenda to take decisions about continuing to work and dismissal of the members by the General Assembly.

In case that the Board of Directors loses the meeting quorum for any reason, enough substitutes are called to the vacated Board Members by the Auditors without delay.

DIVISION OF LABOR AND WORKING VERSION OF THE BOARD OF DIRECTORS:
Article 52- Division of labor; is performed by secret ballot among the Board Members following the selection made in the General Assembly. a Chairman and Executive Vice President including at least 2 (two) among them are elected. Others take the title of member. At the same meeting, Regular meeting date and location is set which will be made by the Board of Directors. Also at this meeting, the decisions are taken regarding how does the call make and by whom to extraordinary meeting that must be done when necessary. One or more members of the Board are authorized to represent the Central Union and registered in the Commercial Register. If the members of the Agent are elected, their selection and modification also is registered in the Commercial Register.

The Board of Directors are collected by a majority of the number of members and their decisions are taken by a majority of participants. Under the provisions of the Turkish Commercial Code relating to the company if the votes are equal; the agenda subject which will not be decided is postponed to a future meeting. In case of equality of votes the subject is deemed rejected. This rule also applies if the board of directors is made ​​electronically.
The members in the Board Meetings can not vote by proxy and by representation. Board of Directors meets at least once a month. Member who does not come to the meeting three times without an excuse is deemed to have resigned.
               Resolutions and pages of the Board are recorded and signed with the date of sequence number to a decision book which has been certified by a notary or the signed decision text is adhered to the sequence in the book of resolutions. Those disagreed and abstained to decision given must sign by writing the reasons for opposition or abstention under the decision. Those who do so are not responsible with the other members due to the damages arising during the implementation of the decision.
             If none of the members does not make a meeting request, the resolutions of the Board may be given by taking the written approval of a majority of the total number of minimum members to the proposal written in the form of decision made in certain issues by one of the board members. Having made the same suggestion to all board members is essential validity of the decisions to be taken in this way. It is not essential to the presence of confirmation in the same paper; however, all of the paper where there are the approval signatures should be attached to the decision book of the Board of Directors or should be concerted to a decision containing the signatures of those who agreed and should be transferred to the decision book, they are required for the validity of the decision.

.
       The validity of the decisions depends on it has been signed and written.
Further payment is not made under any name outside monthly fee, honorarium and allowances determined by the General Assembly for Board Members. 

Board Members and persons authorized to represent the Central Union can not use powers which can not be transferred by the General Assembly.

The responsibility belonging to period that the member has executed a work is timed to two years from the date that loss and responsibility is learned and in any case, the right to bring suit for damages against the concerning from the date of occurrence of the acts that give rise to loss is timed to five years.

The Board of Directors offers to the approval of the General Assembly by selecting and collecting enough member among from Joint Union representatives for the remaining membership vacanted at its first meeting, if the number of Board members does not fall below the absolute majority when the Board Members are resigned collectively or the current substitutes are called instead of the member who resigned. When the number of members of the Board is below the absolute majority, Central Union re-selects the Board members by going to the Extraordinary General Meeting. The formers continue to the tasks until the newly elected members start to work. The Board of Directiors selects one of the Board Representatives to the Board Member and presents new member to the approval of the General Assembly if there is no member to replace when a member resigns in the Board of Directors.

The former Board of Directors is obliged to hand over the task within a week by starting from the new Board of Directors election day .
DUTIES OF THE BOARD OF DIRECTORS: 

Article 53- The duties of the The Board are as follows;

a) To carry out the Central Union studies in the most appropriate way for the good of Joint Unions

b) To ensure keeping correctly books and records within the regulation,

c) To use, operate and maintain money of Central Union, all movable and immovable assets as required 

d) To propose the opening of purchases and sales centers to the General Assembly in proportion to the facilities if necessary,

e) To pay in advance to the Joint Union to be collected within fiscal years according to the states and decisions to be taken from the General Assembly.

f) To call the General Assembly for ordinary and extraordinary meeting,

g) To assign General Manager, Director, officers, servants and  workers 

h) To fulfill the decisions of the General Assembly, to file an annulment action against the decisions of the General Assembly taken in violation of the law,

i) To ensure keeping the necessary books.  to prepared annual report, balance sheet, income and expenditure schedule and budget proposal 35 days before the General Assembly Meetings and then to give them to Auditors, and to provide the evaluation of partners 15 days before the General Assembly meeting,

j) To prepare and validate investment projects and decided to implement by the General Assembly and to be supported by the state,
k) In case of insolvency of the Central Union, to notify the necessary authorities by inviting the General Assembly to the meeting.
l) To submit to the approval of the General Assembly this state by taking decisions about the Joint Union failing to fulfill its obligations in Law and  Articles of Association,
m) To be audited the Joint Unions through audit staffs that it will appoint.
n) To register and declare in the Trade Registry to the selection and dismissal of auditors with the persons authorized to represent the Central Union,

o) To get loand from public institutions, bank and other organizations,

r)  To report the corruption subsequently identified of officials of the Central Union with the former Board Member to the relevant authorities ,
s) To make preliminary sales contract by putting transfer of title and put an annotation onto the title deed in real estate purchases in accordance with the purposes of the Central Union ,
ş) to make completely and realistically announces, advertising and descriptions to be made in order to introduce and save, to provide not carry their misleading information and elements,

t) To show investigators, cooperative controller and supervision officials of credit institutions, to help them count and inspect, to give truth and complete the information requested and to make a true statement, when papers in goods, money and money judgment belonging to the Central Union or the related book and documents are requested,

u) To examine whether those who apply carry the conditions set forth in the articles of association in order to become partner with shareholders,

ü) Not to remove partners from the partnership for reasons other than the cases mentioned in Article 9, 

        v) For audit purpose,  to provide all kinds of books and documents to the Central Union upon the    request of the auditor in accordance with Article 61 ,
y) To comply with the instruction as a result of inspection which will be conducted by the Ministry of Food, Agriculture and Livestock.

z) To open the branches in the necessary places.
RESPONSIBILITIES OF THE BOARD OF DIRECTORS:
Article 54- Board Members are jointly and severally liable to the partner to Central Union and creditors to Central Union. The member proving it has no defect from severally liability treatments and especially registered on the negotiating record the arbitrariness given the opposite vote for this treatment and reported in writing to Auditors or that are not present in the negotiation of treatment gets rid of joint and several liability. The General Assembly may dismiss the Board members agreed that they do not duty and may give proceeding decision about them.. Each partner reserves the right to sue against the managers with responsibility. The lawsuits against the Board of Directors are opened by Auditors. Those elected to the the Board of Directors with the Central Union can not make a commercial transaction covering the subject of the Central Union on behalf of himself or another in person or indirect. Each of the Board Members can open annulment suit against the decision when the decision of the General Assembly is required by their personal liability. Board Members and Central Union officers are responsible for the loss resulting from its own defects intentionally or unintentionally. They are punished as ''Civil Servants'' due to Criminal acts and movements especially the Central Union's money and goods, the crimes they committed on balance sheet, the minutes report and other documents, books and documents.

The Board of Directors would be responsible for the criminal maintenance in case of not being fulfilled the matters subject to registration at the request of the registrar, making misrepresentation for registration and record.

            Central Union founding partners are responsible for the regulation contrary to the actual of documents such as Central Association Articles of Association given to the official authorities, by founding unions during the foundation, the bank receipt indicating that the cash capital is deposited in bank, the appraisal report belonging to business which was taken over by the Central Union and the same type of capital.
Central Union is responsible for the damages arising from the acts occurred by persons authorized to manage and represent during the execution of the duties of the Central Union. 

The Board of Directors have to give all kinds of information to be requested by the officers that Ministry of Food, Agriculture and Livestock and the higher organization of which it is connected will appoint for the purpose of inspection and to facilitate their works..

In addition, Board Members and officers acting contrary to the last paragraph of Article 9 and 10,  the paragraph 5 and 6 of Article 52 and the paragraph r, s and t of Article 53of the Articles of Association shall be punished pursuant to relevant laws according to  importance and nature of the actual. 

WORKS TO BE DONE IN CASE OF INSOLVENCY OF CENTRAL UNION:
Article 55- The Board of Directors regulates an immediate interim balance sheet. as a basis for the current prices on the market if there are serious reasons to impose that the Central Union is in insolvency.


If last year's balance sheet or a liquidation balance sheet made ​​later or the aforementioned interim balance sheet indicates that they will not meet the debts of Central Union, the Board of Directors notifies the state of affairs to Ministry of Food, Agriculture and Livestock and calls the General Assembly for an extraordinary meeting. The General Assembly may give one of the decisions such as making do with their existing capital, dissolution of the Central Union or to ask the bankruptcy of the Central Union by applying to the court.

If half of assets (equity, reserves, revenue-expenditure gap) in the last balance sheet of the Central Union does not meet the debt of Central Union, General Assembly shall be called immediately, by notifying this state to authorities related to Ministry of Food, Agriculture and Livestock and the court by the Board of Directors. The opening of bankruptcy may be delayed upon the request of Board of Directors or their creditor if it is deemed possible to the correction of the financial situation of Central Union as a result of inspection to be carried out by Ministry of Food, Agriculture and Livestock or the higher organization (National Cooperative Union of Turkey) of the Central Union. In this case, the Board of Directors takes financial measures to improve the condition of the Central Union. The measures for the protection and continuing of the Central such as keeping the existing book, appointment of management officer are taken by the court.

AUDITORS:
Article 56- Auditors examine all transactions and accounts of Central Union on behalf of General Assembly.

ELECTION:
Article 57-Auditors are elected by the General Assembly, including three principal, three alternate from representatives for four (4) years. One of Auditors may not be of representative of the joint Union. If the number of partners is insufficient for formation of bodies, all of auditors may be outside partners. If the Auditors are selected from the outside, the selected person must have received education in department of law, economics, business administration, finance, banking or business engineering at least 4 years of education.
Auditors have to be Turkish Citizen and they should be condemned from embezzlement, extortion, misconduct, fraud, theft, fraud, fraudulent bankruptcy, breach of trust in the Turkish Penal Code and the crimes committed against the personality of the state or according to Law No. 1163 amended by Law No. 3476.
Auditors expiring can be re-elected. Those being blood and affinity relative up to the third degree (including this degree) with each other and Board Members do not elect as auditors. Board Members completed task can not be elected as auditors unless absolved by General Assembly.
The Board of Directors and those removed from the Auditor can not be elected as auditors due to the task defects or the acts constituting the crime.

TO END DUTIES OF AUDITORS:
Article 58- The duties of auditors can be always terminated by the General Assembly .
RESPONSIBILITIES OF AUDITORS:
Article 59- Auditors duties imposed on them with law and the Articles of Association are jointly and severally liable unless they prove that they are flawless due to losses resulting non-performence or not as required.

OPENING AND WITHDRAWAL OF A MEMBERSHIP:
Article 60- The other Auditors in case of the end of their tasks with a reason as taken under interdiction of bankruptcy in case that they will not fulfill their duties due to obstruction, the death, withdrawal of one from the auditors, and also in case of finalization of conviction due to a disgraceful crime call one of their substitutes to take office until the first meeting of the General Assembly.

         Auditors can always withdraw from the task. However, the General Assembly, in case of the collective withdrawal, is called immediately for a meeting and they re-select auditor and their substitutes.
Alternate member is brought in vacancy member. But, a noble substitute member is selected by the existing Auditors before the General Assembly is called for a meeting if a membership remains open and one member to replace is not found. In this case, it is permissible to be shown by the qualified personnel according to Article 57 outside of joint union representatives of two members.
LIABILITY OF REVIEW :
Article 61- Auditors are obliged to examine whether the balance is suitable for the books with the business account, the books are kept on a regular basis, the operations are made  according to the provisions that are required to be complied about estate as a result of business. Auditors whom their partners are personally liable or are responsible for additional payment in Central Unions must examine whether they are in accordance with list of partners.
            The Board of Directors give books and documents to Auditors for this purpose. This book and curriculum book are regulated on request of the inspector and all type of information is given on the any required topic.
Partners are authorized to attract the attention of the Auditors and to request being made a statement on issues they deem necessary.

WORKING ORDER AND DUTY:
Article 62- Auditors by meeting at least four times a year checks the operations and accounts of the Central Union, counts the goods and the box, and connects them to one report by examining the observed deficiencies and irregularities and protect in the file of "Auditors Audit Reports".
Auditors handle actions, accounts and the existing ones it deems necessary by examining the annual balance and the annual work report and balance prepared by the Board of Directors 35 days prior to General Assembly meeting and give rise to annual report by stating clearly the conviction. Auditors indicate the working order and success degrees of the Board of Directors.

The duties of the auditor is to control the business and transactions of the Central Union. Auditors must perform the following tasks.

a) To take the necessary measures and inform the relevant authorities and bodies in order to eliminate the errors and omissions which the Central Union found at the end of the examination of transactions and accounts,

b) To look whether the balance sheet is prepared in accordance with the principles on Article 74 of the Turkish Commercial Code or the sample balance sheet accepted by Ministry of Food, Agriculture and Livestock,

c) To research whether Board Members carry the membership requirements, to notify this condition to the Board of Directors to end tasks of those selected even though they carry these requirements and of losers later,

d) To call enough spare member to the vacant Board Members without delay in case that the Board of Directors loses the meeting quorum for various reasons,

e) To examine the books of the Central Union in order to get information about the work of the Central Union and to provide keeping with regularity the necessary records,
f) To make interim audit quarterly and to check suddenly the cashier of Central Union, to give a copy of the report to be prepared to Chairman of the Board in the event of unfavorable examination results.
g) To control the budget and the balance sheet, 

h) To supervise liquidation proceedings ,

i) To put on the General Assembly agenda  the issues related to the disputes between Joint Unions and Central Union managers with their own and to call the General Assembly to the meeting as extraordinary if necessary,

j) To present at the General Assembly,

k) To notify to the prosecutor the acts requiring fine of Central Union Board Members and officers
l) To examine whether the necessary conditions are fulfilled for participation of the Joint Unions in the General Assembly Meetings in the Articles of Association 
m) To open the necessary civil lawsuits pursuant to General Assembly resolution on the Board of Directors and Officers determined the legal responsibility according to the report to be prepared as results of the controls.

The control authorities written above of Auditors can not be restricted by General Assembly resolution. To put them on the meeting agenda by preparing proposals to be submitted to the General Assembly to close the losses of Central Union.
MEETING AND REPORTS:
Article 63- Auditors are obliged to submit  the proposal together with a written report each year to the General Assembly.

Auditors are obliged to notify the affiliated body and the General Assembly where necessary to the shortcomings in the execution of works, the act contrary to law or Articles of Association, during the execution of tasks.

Auditors attend the Board and General Assembly meetings. But they do not vote on the Board of Directors. 

Auditor's report is signed by three members. Members who participate in the report have to sign by stating its conviction and to edit individual report.

It can not be decided on the balance and therefore discharge without reading "Auditors Report" in Annual General Assembly Meeting..
LIABILITY OF SECRECY:
Article 64- Auditors can not explain to partners and third parties the issues that they learned during tasks or  expected loss for Joint Unions
Auditors are punished in accordance with relevant law if they act in breach to Article 61, c and d of Article 62, Article 63 of the Articles of Association.

SELECTION OF ACCOUNT AUDIT COMMISSION :
Madde 65- General Assembly can select account audit committee to examine some issues if necessary.

     They can request he appointment of account audit committee from the General Assembly  if claimed that 1 / 10 of existing partners including not less than four  claim that it is a fraud about the organization or administrative action of the Central Union within two years, and that it is acted importantly against the law or the provisions of Articles of Association or to investigate the reality of the balance sheet.
They have the right to appeal to the court with the requirement of paying in advance the necessary costs when this request is not accepted.
The partners who are proved to have acted in bad faith are jointly liable due to the damages exposed to Central Union for this unless the claim is seen correct according to the investigation results, or if it is understood that this request is not based on justified reasons in the report of the auditors,.

GENERAL MANAGER OF CENTRAL UNION:
Article 66- General Manager of Central Union is selected among from Union Representative and from the outside. With the decision of the Board of Directors, he is assigned to a certain time. He can be assigned when expiring. General Manager can not automatically transfer the duty of the General Manager position and can not leave proxy instead of their own. The assignment and suspension of the work is registered and announced by the Board of Directors. The Board of Directors may appoint one or more from among its members as a member of the executive.

General Directorate terms and conditions are as follows;

a) Having a cooperative information

b) No obstruction legally to employe status

c) To graduate from high school 

Director General of the Central Union and service personnel fees are determined according to year forecast budget and staff decided by the General Assembly..

DUTIES OF THE GENERAL MANAGER:

Article 67- The duties of the General Manager are as follows

a) to apply by taking into account the Board of Directors decisions and annual work programs 

b) to carry out the works of Central Unions, to provide compliance and order of the works 

c) to attend in Board Meetings if not vote

ADMINISTRATIVE AND TECHNICAL STAFF :
Article 68- Central Union is obliged to assign the Administrative and Technical Staff helping support from the Ministry of Food Agriculture and Livestock and  complying with the conditions required by the Ministry.
AUTHORITY AND RESPONSIBILITY OF THE GENERAL MANAGER::
Article 69- The Director General of the Central Union is the chief of Central Union service personnel . Auditors and the Board Members can not give information about the works other than their members. Central Union service personnel are responsible to the General Manager. General Manager is responsible to the Board of Directors if failing to fulfill as required by task given to him.
In addition, they are punished according to relevant lawsaccording to importance and nature of the act if both General Manager and cooperative officers act contrary to  to the last paragraph of Article 10 of the Articles of Association, the paragraph of 5 and 6 of Article 52 and the paragraph of r, s and t of Article 53.

DISMISSAL :
Article 70- Anyone whom the Board of Directors is assigned for the performance of the works within the competence received from the General Assembly can always dismiss General Manager appointed by him, the other representative and proxies and also personnel. The decision of the Board is required for the dismissal jobs. Dismissed perfect persons have the right to want compensation.

AUTHORITY TO REPRESENT AND SIGNATURE TOWARDS THIRD:
Article 71- The Board of Directors may transfer representative authority before in government offices, courts and third parties if there is a Chairman or General Manager. However, In the contract works of the Central Union, the signatures of Chairman, if not, Deputy Chairman, if any, two of General Manager or one of the staff authorized to sign with one of them are jointly required.
The Board of Directors can give the secondary signing authority to servants outside of the works putting under representative and debt the Central Union. It must be joint with the first signature for the signature of the second degree is required. 

Persons authorized to represent the Central Union connects their signatures to the Central Union but by putting under the title of the Central Union.
REGISTRATION :
Article 72- It is registered and announced the Trade Registry after he Board of Directors confirms it to the notary public by making a circular about signing authority in the first meeting to be held. 

This signature samples are sent to Ministry of Food, Agriculture and Livestock or if necessary their own institutions.
EDUCATION AND SUPERVISION OF JOINT UNION::
Article 73- Central Union inspects its affiliated Associations and Cooperatives on audit unit to serve as the competent person in control. 

In addition, it takes the necessary educational services to the Joint Union and Cooperatives.

Joint Union and Cooperatives of these Unions participate in in the expenses for the training and auditing services to be held..

SECTION SIX
RELATIONS WITH TURKISH NATIONAL COOPERATIVE ASSOCIATION 
ADMISSION TO TURKISH NATIONAL COOPERATIVE ASSOCIATION,
APPLICATION FORM AND APPEALS:
Article 74- With General Assembly resolution, Central Union may enter in Turkish National Cooperative Union established or to be established for the fulfillment of the services such as development of the Central Union,  protection of interest, provision of services on training and inspection, provision of advises on cooperative .
DECISION TAKING:
Article 75- If Central Union establishes the National Cooperative Union of Turkey and decides to enter in the established National Cooperative Union of Turkey, the amount of capital to be committed and payment methods are determined by the General Assembly.

FORM OF APPLICATION:
Article 76- Central Union refers to the Board Chairman of National Cooperative Union of Turkey with a petition showing that it was agreed with all the rights and duties ofthe provisions of the Articles of Association of the National Cooperative Union of Turkey in order to enter the National Cooperative Union of Turkey. With the admission of the Board of Director, it will be entered into the National Cooperative Union of Turkey. If this admission is not answered or rejected within fifteen days, it is applied to Auditors and if necessary to Ministry of Food, Agriculture and Livestock.

REPRESENTATIVE:
Article 77- Maximum five representatives are selected among joint Union representatives General Assembly of Central Union to represent the Central Union in National Cooperative Union General Assembly in Turkey. The term of office of the representatives are four (4) years. The Board of Directors membership is sought in these representatives.
OBLIGATION:
Article 78- Central Union can not give more than obligations in this main agreement  to its partners by entering the National Cooperative Union of Turkey.

INSPECTION AND TRAINING :
Article 79- Central Union can be trained and inspected by its affiliated National Cooperative Union of Turkey. 

Central Union participates in the costs of auditing and training services to be held.

SECTION SEVEN
DISINTEGRATION OF CENTRAL UNION

REASON FOR DISINTEGRATION :
Article 80- Central Union is disintegrated due to the following reasons;;

a) Unless the period specified in the Articles of Association is extended by General Assembly resolution ( for this, it is required 2/3 majority of votes used at the General Assembly ),

b) By the General Assembly,

c) With the opening of bankruptcy,

d) By merging with or taking over Another Central Union (for this, it is required 2/3 majority of votes used at the General Assembly),

e) With the decision to be taken from the court by Ministry of Food Agriculture and Livestock in cases such as falling down thenumber of Joint from the founding joint number, the failure to establish the organ of the Central Union, not making the study Central Union outside the scope of study or against public laws, going out of the statutory definition and enteing into a commercial company identity pursuing profit,

f) In case of failing to do Ordinary General Meeting three years,

g) With the decision to be taken from the court if there is no possibility of attaining the objectives is determined by the Ministry of Food, Agriculture and Livestock,

LIQUIDATORS:
Article 81- Liquidation jobs are made by the Board of Director if the liquidator can not be elected by the Court or the General Assembly. The Board of Directors registers and declares liquidators in the Trade Register. 

It is paid in the amount determined by the authorities who appoint to the liquidation committee members.
NOTIFICATION TO TRADE REGISTRY:
Article 82- The disintegration of the Central Union outside of bankruptcy, registered in the Commercial Register by the Board of Director or Auditors and announced three times at every one week. It is written to the announcement that they must apply within one year  together with the documents of creditors of Central Union. The beginning of this period is third announcement date.
SHARING OF LIQUIDATION ESTATE:
Article 83- The remaining goods are divided between the partners after being paid all debts of the Central Union entering into liquidation and after giving back their joint share values. Sharing is made equal between the registered partners at time of disintegration.

STATE OF LIQUIDATION:
Article 84- The disintegrated Central Union enters into liquidation excluding the state of merging with the other Central Union and Central Union. 

Central Union entering into liquidation protects the legal entity until the final liquidation even in its relations with joints and continues in use its title by adding the phrase (in liquidation)
DISMISSAL:
Article 85- Liquidators appointed by the General Assembly resolution or the Board Members acting this duty, may be always dismissed by the General Assembly and new ones may be assigned. 

With the request of one of the partners, the process is stopped therefore justified reasons of the court, dismisses officers and the new ones may be assigned. They are registered and declared.
AUTHORITY TO SELL ASSETS:
Article 86- Unless otherwise agreed the General Assembly, the liquidators can sell the assets of the Central Union through bargaining. The decision of the General Assembly is required for being the assets sold wholesale. This decision is taken by a 2/3 majority of the General Assembly.

LIQUIDATION WORKS, FIRST INVENTORY AND BALANCE:
Article 87- By examining the status and situation at the beginning of the liquidation of the Central Union as soon as the liquidators begin their tasks, they regulates the inventory books and balance sheet and presents to the approval of the General Assembly. Quorum is not sought at the General Meeting in liquidation. Decisions are made by majority vote.
Liquidators invite the Central Union Board and Auditors. A balance sheet with a inventory showing the financial situation of Central Union are prepared. They do not have to wait those who do not participate in the work from the said body members in this arrangement work. If required by  liquidators, they may apply to he assessor to appraise the property of Central Union. This inventory and balance sheet are signed by the Central Union Board before liquidators. After signing the inventory sheet, liquidation officers confiscated documents and registers with all written goods of Central Union in case of disintegration.

INVITATION AND PROTECTION OF RECEIVABLES:
Article 88- The persons understood by Central Union books or other documents and known its place of residence will be informed by registered mail, the other creditors invite its receivables to declare by being aware of the dissolution of the Central Union by announcement in the Trade Registry Gazette.

 If those being clear that they are creditors makes no representation, the amount of receivables is given to the notary. Money which corresponds to the litigious debt with the undue debts of Central Union is given to the notary public.
STORAGE OF BOOK:
Article 89- Documents and registers as a result of the liquidation are given to the notary public to store for 10 (ten) years..

REMOVAL OF CENTRAL UNION TITLE FROM TRADE REGISTRY:
Article 90- The removal of title belonging to Central Union from Trade Registry upon the completion of the liquidation are kindly requested from the registrar's office by liquidators. Removal from the register is registered and announced upon this request.

LIABILITY OF LIQUIDATION BOARD:
Article 91- The liquidation committee members is responsible for the completion of liquidation works as soon as possible. The liquidation committee members must have the qualifications in paragraph a and b of Article 51 of the Articles of Association. Article 62 of Law no 1163 will be applied.
DISINTEGRATION BY MERGING:
Article 92- Removal from the Trade Registry is made pursuant to Article 84 of Cooperatives Law no 1163 if Central Union disintegrates by being inherited by another Central Union with all the liabilities and assets 
SECTION EIGHT
FINANCIAL PROVISIONS
PROCEDURE:
Article 93- Central Union sets accounting method according the balance basis and keeps the books required legally and organize their work according to the basis of business principles. If the sample accounting and balance is accepted by Ministry of Food Agriculture and Livestock, its implemetation is provided..

FISCAL YEAR:
Article 94- starts the first day of  January. Ends on the last day of December.

LIABILITY OF BOOKKEEPING:
Article 95- Central Union is obliged to keep all books (day book, general ledger, inventory book, cash book, the partnership books and order book) required by the nature and importance of the Central Union for the purpose of determination of economic and financial situation of the Central Union, debt and credit relations and results obtained in each business year.

OBLIGATION OF DECLARATION AND ATTESTATION:
Article 96- The books referred to in Article 95 are approved to the notary of the place of  Central Union before being used by the Board of Directors. 

It is obliged to provide Trade Registrar, two copies of declaration showing the number of pages with each genus and conditions before starting to use this book, in order to use as evidence in favor of the books it wants to keep with other books which Central Union is obliged to keep. 

SECTION NINE 
OTHER DUTIES AND POWERS OF MINISTRY OF FOOD AGRICULTURE AND LIVESTOCK

Article 97- Other duties and powers of Ministry of Food, Agriculture and Livestock are as follows;

a) Helping institutions and organizations of Central Union

b) Carrying out technical and financial assistance if required

c) Assisting with the implementation of the accounting system,

d) The inspectors, the controllers or the staff to be assigned to control will inspect transactions and accounts and assets of the Central Union, and giving the necessary instruction according to the results of inspection and  putting an end to the duties of this person in order to prevent causing the unrecoverable or impossible losses in the future in cases where a delay could endanger by taking into account the public interest and service requirements in the event that the action and processes of Central Union and its subsidiaries and also the senior managers with the Board Members are determined clearly contrary to law as a result of these inspection and taking the necessary measures to make the extraordinary general meeting within one year, controlling whether the loans are used in accordance with the opening goal, the compliance with the plans and projects in terms of technical specification and quality,

e) To request to intervene in the public prosecution opened due to the crimes they committed  regarding their duty about Management and Supervisory Board Members and officers of Central Union,

SECTION TEN
MISCELLANEOUS PROVISIONS

POLITICAL ACTIVITY BAN:
Article 98- Central Union does not show activity for disturbing the peace and public order with political purpose and general safe, and Central Union activities can not be subject to this order. 

Central Union can not accept any assistance from political parties and formations in any way, can not make in a financial contribution. Management and Supervisory Boards do not participate in all kinds of meeting to be performed by political parties representing the Central Union.

REFERENCE TO COMMERCIAL CODE PROVISION:
Article 99- Joint-stock company provisions with the general provisions of the Turkish Commercial Code will be applied, referring to Article 98 of this Law with the Cooperatives Act No. 1163 on issues which are not contrary description in this contract.
DISPUTES :

Article 100- Disputes arising between the partners and the Central Union and also between each other are primarily reflected the Central Union General Assembly. Disputes which are not allowed to settlement by the General Assembly are solved according to Article 95 of Cooperatives Act no 1163. It is applied to the incidental authorities for unresolved disputes with referee path. The conflicts occurred between Central Union with third parties are solved by the incidental authorities.

FOUNDING PARTNERS OF CENTRAL UNION:
Name, center of FoundingUnions and name, surname and signature of persons authorized to represent, share of the partnership incurred with the promised and paid capital are as follows. Amount of prepaid money is £ 8.750.

	Item
No
	Joint
Union’s
Name
	Center
	Authorized 

Representative’s
Name/Surname
	Received

Partnership's

Share
	Capital
	Signature

	
	
	
	
	
	Committed
	Paid 
	

	1


	S.S Çanakkale  Union of Agricultural Development Cooperatives
	Çanakkale
	Mehmet ÖZKURNAZ

Giritli Caddesi No:26 İntepe Beldesi  Çanakkale
	50
	5.000,00
	1.250,00
	

	2


	S. S Tekirdağ  Union of Agricultural Development Cooperatives
	Tekirdağ
	Ramazan DEMİRKIRAN

Hemit Köyü Malkara Tekirdağ


	50
	5.000,00
	1.250,00
	

	3


	S.S Kırklareli  Union of Agricultural Development Cooperatives
	Kırklareli
	Nedai ÇELİK

Kavakdere Köyü Kırklareli
	50
	5.000,00
	1.250,00
	

	4


	S.S Balıkesir   Union of Agricultural Development Cooperatives
	Balıkesir
	Adem ASLANBAY

Kurtdere Köyü Balıkesir
	50
	5.000,00
	1.250,00
	

	5


	S.S Edirne   Union of Development Agricultural Cooperatives
	Edirne
	Ahmet ERKEN

İpsala Balabancık Köyü İpsala Edirne
	50
	5.000,00
	1.250,00
	

	6


	S.S Mersin  Union of Development Agricultural Cooperatives
	Mersin
	İlhami HANÇER

Sedir Beldesi akkuyu Mahallesi atatürk Caddesi No:62/1 Çamlıyayala Mersin
	50
	5.000,00
	1.250,00
	

	7


	S.S Trabzon   Union of Agricultural Cooperatives
	Trabzon
	Osman SALİH İnönü Mahallesi Şehit Asteğmen Yılmaz Erdemiroğlu Cad.No:18 Kat :5 Trabzon


	50
	5.000,00
	1.250,00
	


temporary board of dırectors
The Central Union is Temporary Board of Directors selected among the founding Unions to serve until the General Assembly Meeting with registration and declaration of establishment processes..

1. Temporary Chairman                      :  Mehmet ÖZKURNAZ                                                              

2. Temporary Deputy Chairman         : Ramazan DEMİRKIRAN 

3. Temporary Deputy Chairman         : Ahmet ERKEN  

4. Temporary Accountant Member     : İlhami HANÇER
5. Temporary Board of Director
       : Adem ASLANBAY                                                                                             

